
He ensured involvement in important regional and state wide forums such as 
the Ethnic Affairs Task Force of the NSW Dept of Community Services and, 
closer to home, the Blue Mountains Hospital Multicultural Access 
Committee. 
 

In September Phil organized a visit by the then Minister of Immigration and 
Ethnic Affairs, Senator Nick Bolkus. Over 100 local migrant residents packed 
a public meeting to hear the Minister Bolkus speak on the governmentõs 
plans for immigration and ethnic affairs. They also provided feedback to the 
Minister on the situation facing migrants in the Mountains. As a result, the 
Minister agreed to refer the special needs of migrants in the Mountains to the 
National Integrated Settlement Strategy. 
 

Phil co-ordinated the presentation of a submission into the Federal 
governmentõs Parliamentary Inquiry into Access and Equity. It was well 
received and positive feedback was received from local MP, Maggie Deahm 
and Minister Bolkus himself. 
 

Phil maintained a high profile for migrants through the Gazette. Over a 
dozen articles appeared in local media on migrant issues during the year. As 
Phil said, he had a ôdream runõ. The project was also featured in TRIblab and 
Infocus, ethnic media and local radio. This all led to an increased recognition 
of the needs of local residents of NESB. 
 

New migrant initiatives   
 

Phil initiated a highly successful Filipina Outreach Project through the 
Katoomba Community Legal Centre, the Blackheath Area Neighbourhood 
Centreõs Multicultural Picnic Day, Mid Mountains Community Centreõs 
Cristkindle Market and a number of in-services at Katoomba Hospital. 
 

The necessity for casework was becoming more apparent and  
òthough not in the workerõs job description; it was cheerfully 
undertakenó - Phil Davey. 
 

Migrant Issues Interagency   
 

The Interagency attracted some exciting first speakers including the 
programming manager of SBS TV and the co-ordinators of the Clustering 
Project and the Multicultural Disability Advocacy Association. The local 
federal MP and several local councilors were now regular attendees of the 
Interagency. 
 

This year saw a new growth for the Blue Mountains Migrant Residentõs 
Association (MRA). It held its first AGM in September 1995. The aim was 
for the MRA to take over future management of the GIA project. 
 

Rates and social justice   
 

The Network directed a public information campaign on Council rates and 
social justice / affordability issues for Mountains residents.  
 

Some other initiatives  
 

¶ CSGP funding and the DoCS consultation protocol and workers 
compensation issues were raised through the Nepean Area                 Co
-ordination Committee. 

¶ The Network participated in the Western Sydney Funding Action  

 
 

From an article in 
the Gazette: 

 
Blue Mountains 
City Councilõs 
1995/6 rating 

structure highlights 
a ôgreat divideõ 

between residents 
of high and low 

income according 
to a study by the 

Mountains 
Community 

Resource Network.   
MCRN co-

ordinator, Roger 
Horton, said the 
study which used 
the 1991 Census to 

analyze poverty 
levels in the 

Mountains, shows 
that residents who 

are least able to pay 
their rates are 

losing more as a 
percentage of their 

income than 
residents on higher 

incomes. ( BM 
Gazette  

October 4th 1995) 
 
 
 

World Music 
concerts were 

organised to meet 
the ònumber one 
need of migrant 
residents, being 
isolationó. 

Secondly, these 
concerts òhave been 

very successful in 
winning the hearts 
and minds of the 

wider community to 
the joys of 

multiculturalismó.  
(Phil Davey) 
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    Groupõs CSGP campaign. 

¶ Developed background briefing papers for candidates at local government elections and collated and  
         distributed candidateõs answers. 

¶ Presented a response to Blue Mountains City Councilõs Draft Management Plan. 

¶ Worked with the RTA on highway issues. 

¶ Prepared a research paper on poverty in the Blue Mountains. 
 

From the perspective of Tracy Morgan  
 

Tracy left the position of Administration Assistant to move to Armidale where she took up a role as 
manager of the womenõs housing scheme. Chris Marks said in the next Annual Report, òshe takes her 
many skills and enthusiasm with heró.  Tracy now works as a CPO in DoCS. 
 
I worked at MCRN for about 18 months from about March 1993 to November 1995. I thought I would stay 
for a very long time. It was such an enjoyable environment to work in. I had work doing administration for 
the Network and a couple of other casual jobs at the same time. It wasn't the issues that MCRN 
contended with that I remember, but the good spirit and camaraderie. 
 
It was a time of growth for MOCS and MCRN had just appointed a Migrant worker. That meant a full 
house. The best solution to so many workers in a small space was designing the computer room, where we 
put all computers. This freed up desks for papers and pens. Roger was a joy to work with and we have 
sustained a good friendship. I appreciated everyone who worked there including, Esther, then our 
comrade, Phil, who replaced Esther as Migrant worker. Brendan Lott was MOCS co-ordinator and was 
replaced by Dianne. Jacobus The 2 Lyns worked there, and Jenny and then Jill as children's workers.  
 
Dianne introduced Phil into the friendly work environment, where there was no room to stand on 
ceremony. At the welcome morning tea for Phil (donned in new employee attire of a suit), Dianne asked 
us all to introduce ourselves. Phil started detailing his work history and fairly detailed travel experience 
too. Not pithy, but interesting. Dianne then introduced herself and said that an interesting thing about her 
was that when she was little she was the jack-in-the-box in a play. Little Lyn, then introduced herself and 
said that when she was young, she used to do Scottish dancing. The rest of us introduced ourselves in 
similar vein, and Phil said at the end "ok, I get it" or something like that. It was funny at the time, albeit a 
bit cruel. 
  
Other than that we had some fun indulgence days, and all got to know each other's families. I got to know 
some of the Lawson community whilst working there, which was great too. I remember some of 
the Management committee - Chris Marks who gave me an exit interview whilst we had a final walk 
around Lawson, Marie O'Shea, Mary of course, and was it Joy Anderson?   
  
The cleaners gave me a dreadful time once. They picked 
up all my paperwork and books for the audit (which were 
on top of the filing cabinet ready for the auditor to come 
in). They put all the paperwork in the recycling and it 
went to the tip. It wasn't too bad recreating the 
information though. They were really good people, Renee 
and Eamon, who were both deaf and inspired me to learn 
a bit of signing. 
  
I drove up to the Mountains recently to check house 
painting at my old home and drove past the site. The 
cottage had gone, and I couldn't see the trees I planted. I 
think I put a couple of trees out the back and some 
natives in the front yard.  
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1996  
1997  

 

Staff  
 

Roger Horton 

Martin Ryman  

Elly Franchimont  

Jonathon Duignan 

 

Management  
Committee  

 

Philippa Coleman (Chair)  

 

Dianne Jacobus  

Vicki Marshall  

Jenny Goris  

Joy Anderson  

Alejandro Blanco  

Bruce Clayton-Brown  

Judy Finch  

Ian Hill 

Bruce McPherson  

Carol Gaul  

Denis Golding  

Sandra Longmore  

Kate Johnson  

Stephen MacIntosh  

Marie OõShea  

John  Pascoe  

Michelle Skene  

Rosie Smith  

Mary Waterford  

Rosemary Dillon (ex-officio) 

Priority issues    
 

Martin Ryan started in 1996. His work plan for the period identified these 6 
priorities: 
 

¶ People with disabilities and their families 

¶ People from a non-English speaking background 

¶ Projects funded under CSGP and other government departments 

¶ Disadvantaged urban and rural localities and target groups 

¶ Residents of and service providers to the Blue Mountains 

¶ Organisational administration 
 

An early clear memory when I first started with MCRN was having the 
first management committee meeting in the freezing cold kitchen of 
the Pink Cottage when only 2 people showed and realising that there 
hadn't been a management committee meeting with a quorum for four 
or five months. I think that at that stage there were only three people 
left on the management committee. This focused my mind on two 
thing : (1) get a functioning management committee, and  
(2) get out of the pink cottage. (Martin Ryman 2006) 

 
Comments from the Chairperson about the organisation   
 

Philippa Coleman said: 
 

At the organisational level, it has been a time of rebuilding, 
refocusing and re-strengthening after substantial changes in staff 
and management committee members.  
 

The Management Committee has been on a fast learning curve over 
the last eighteen months: we have come to grips with social justice 
issues facing the Blue Mountains residents, such as poverty, 
unemployment, homelessness, housing, reconciliation, the needs of 
migrant residents and residents with a disability.  

 

Imminent defunding of TRI Community Exchange    
 

TRI had now been in existence for five years and had a strong reputation for 
high standards of professional support and guidance.  The Network had 
been a close partner. 
 

The Network was funded by DoCS to undertake a Nepean wide project to 
provide hardware, software and training to ensure all CSGP projects were 
connected to WESTNET. This was to benefit over 100 local community 
organisations. 
 

Disability development and a successful WSAAS 
submission  
 

1997 was finally to see success in the Networkõs submission for a disability 
development officer. They were granted a fulltime position over four years. 
 

Changes in integration in the disability field    
 

The functions of the Disability Interagency were devolved to the 
Community Transition Team under the guidance of the Network. Roger and 
Martin worked with Bronwyn Couch and workers from TRI to bring this 
about. 
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BMCC was persuaded to introduce a Master Lock Key system for Council controlled toilets for people with a 
disability. 
 

Boarding house issues on the agenda   
 

A seminar was held on boarding house issues through the Coalition Against Poverty. This was to lead to 
Health funded research and the introduction of a Health funded boarding house support project later granted 
to Katoomba Neighbourhood Centre. Lynn Godfree was to take this role. 
 

Support through facilitated planning   
 

Planning sessions were facilitated for Blackheath Area Neighbourhood Centre, the Youth Services Network, 
the Community Advice and Information Centre (no longer in operation) and the Women and Social Justice 
Project. The Network assisted in the development of the Lower Blue Mountains Domestic Violence Task 
Force. 
 

Revival of Coalition Against Poverty  
 

A project was undertaken with the support of TAFE students that involved the development of a directory of 
emergency relief. They  ran a forum on poverty in conjunction with the International Volunteers for Peace and 
disseminated information of the nature and cause of poverty. 
 

Menõs issues  
 

A local branch of the Menõs Health and Well-being Association was initiated. 
 
 

Resources for the area from Council   
 

The Network successfully lobbied Council regarding retaining the Community Directory and about maintaining 
funding for the Community Donations Scheme. A òferocious lobbying campaignó was mounted to 
encourage Council to add the development of a Local Ethnic Affairs Policy Statement into its four year 
Management Plan. 
 

 

Submissions on issues  
 

A detailed submission was presented to Council on its four year Management Plan and Annual Budget. The 
Network also tendered submissions to the Mansfield Enquiry on the ABC, the WSAAS review, the CSGP 
consultations and the regional strategy consultations. A Community Interagency submission on the 
implications of contracting out was developed and presented to DoCS. 
 
 

Highlights of the Migrant Project  
 

The GIA project hosted a high level meeting between local residents and Ms Jarka Sipka, advisor to the 
Premier on Ethnic Affairs, and Stepan Kerkyasharian, the Chairperson of NSW Ethnic Affairs Commission. 
 

 

A òmassive Carnivale õ96ó was held in September. 5,000 residents attended over 30 different events Mountain 
wide.  Carnivale included a series of world music events, theatre and solo performances on an anti-racist theme 
in local primary and secondary schools, a migrant art exhibition, a poetry night, food fairs and an international 
soccer competition. 
 

$20,000 worth of additional funding was attracted to the Mountains through the GIA project in this year for 
multicultural projects. Ms Irma Monsalve was resourced to run her one hour weekly migrant radio show on 
2BLU. 
 

Advice and assistance was provided to local migrant residents. For example, in the first half of 1997, the project 
provided over 80 advice services.  A public information session was held about changes to immigration law and 
policy which was attended by 35 local residents. This was conducted in conjunction with the Community Legal 
Centre and the Immigration, Advice and Rights Centre.  Cross cultural training was provided to Council staff. 
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Bruce McPherson (Chair): the disturbing nature of change  
 

[This year] has been a year of tremendous growth for Network and the associated 
challenges have led to their own pressures within the organisation.  It is the nature 
of change that that which seems so dramatic at the time, reconstitutes itself as a 
natural and inevitable flow in retrospect. There is value in reminding ourselves 
that even an organisation which prides itself as being at the òcutting edgeó of in-
novations in the sector can find change disturbing.  
 

Doubling of staff team  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Accommodation crisis  
 

In response to the urgent need for larger and more suitable accommodation, The 
Network moved premises to an office in a small block of shops in Faulconbridge. 
This was to be the end of the era of the Pink Cottage for the Network.  The new 
office was a private rental and this raised to the fore the issue of Councilõs obliga-
tions to community based organisations.  The Network began to look for a more 
permanent solution to their ongoing accommodation problems.  
 

Martin's work provided a foundation for much of the work of the Network and 
other groups for years to come. His success in gaining funding for the Disability 
project has given the Mountains and the Nepean a foundational commitment and 
consideration to disability issues. The Men's project has had ongoing consequenc-
es and continues in many strands. The Mountains is established as the  
founder of Neighbourhood Centres as a base for No Interest Loans Scheme, and 
Martin was a major resource worker in the early stages. He developed a 'Tribal' 
interpretation of the Community Interagency that has been most helpful. His  
initial work on with Council on premises issues laid the way to a solid campaign 
that had great results for the sector agencies. (Mary Waterford, 2006) 

 

1997  
1998  

 

Staff  
  

Lisa Blakers  

Martin Ryman 

Noel Hiffernan  

Noel Hiffernan 

Mary Waterford    

Phil Davey 

 

Management  
Committee  

 

Bruce McPherson 

(Chair)  

Greg Bull  

Dianne Jacobus  

Vicki Marshall  

Joy Anderson 

Jenny Goris 

Alejandro Blanco 

Bronwyn Couch 

Philippa Coleman 

Jonathon Duignan 

 

I have fine memories of 

Vicki Marshall who  

valiantly produced 

minutes and passionately 

took on the role of 

MCRN  

advocate and of Jenny 

Goris who put the 

Network into a sound 

financial  

position. The finances 

were fé  No one had any 

idea how much money 

the Network had. Jenny  

professionalised the  

financial reporting and 

worked closely with the 

new admin worker to get 

smooth systems in place. 

(Martin Ryman, 2006) 
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This year saw the employ-
ment of Noel Hifferan and 
Mary Waterford as job share 
in the Disability Community 
Development project.  Bruce 
said: Mary has a strong 
background in community 
development in the Moun-
tains and Noel has been 
and is a disability activist 
and consultant on access 
issues.   
 
Martin said: I am proud of  
getting the Disability project  

funded and bringing in Noel Hiffernan to be the worker on the scene. This was a 

saga that had a lot of players - Tony Macpherson lobbied in DOCS and gave me 

some good advice on writing the funding submission, Bruce Macpherson got ques-

tions raised in the Upper House, Lenore Craven (Lindsay) gave zen like advice at 

one stage to do absolutely nothing and stay still during the heat of the political battle 

to get the project funded, Mary Waterford neutralised opposition within her current 

bit of the ADD state govt bureaucracy, ... and there were those like Bronwyn Couch 

who works tirelessly for those with a disability. (2006) 



Also the worker in the 
wheelchair ð Noel ð he 
was so keen on what he 

was representing. He got 
the Access Committee 
going. Noel and Helen 
Walker were both very 

good in pushing develop-
ment in Council for the 
disabled. The Access 

Committee ð there were 
several times there were 
shops where we stopped 
them putting in steps in.  

(Joy Anderson, 2006) 
 
 

The Network devoted 
considerable resources to 
representing the sector in 

various consultations  
organised by government 

agencies such as 
DADHC, DoCS, Urban 

Affairs and Planning, 
Transport and Juvenile 

Justice.  
 
 

Getting out of the Pink 
cottage... I unashamedly 
pursued projects and the 
dollars that would raise 

the profile of the Network 
so that we could get out 

and into our own 
premises.  

(Martin Ryman 2006) 
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Migrant role and case work  
 

Jonathon Duignan acted in a locum role until Phil 
Davey returned from leave.   
 

Records maintained over the year showed that 
over 200 individual migrants were directly assisted 
by the project with a variety of issues from immi-
gration, schools, legal matters to accessing services 
and assistance with social security. 
 

Response to racism  
 

Following a very disturbing run of reports of racist incidents, the migrant project 
organised a highly successful Anti-Racism, Community Harmony Forum which 
was held in August in conjunction with Nepean Migrant Access. Over 40 partici-
pants attended what was to be a very challenging day.  
 

Carnivale ô98 was a òtremendous nightõs entertainment which enriched the cul-
tural life of the Mountains and won many fans to the cause of multiculturalism. 
 

Interagency submission prepared  
 

With much assistance from the Network staff, the Interagency prepared and 
presented a submission on competitive tendering of welfare service delivery to 
the inquiry held by the House of Representatives Standing Committee on Family 
ad Community Affairs. This was to be one of 169 submissions received.  
Competitive tendering has since become standard practice. 
 

Conference on housing  é and more 
 

Martin, together with other community workers, organised a one day conference 
on housing that brought together residents, housing industry representatives, 
community and refuge workers and òhousing commissionó tenants. 
 

A seminar on emergency assistance was also held to highlight issues relating to 
the  lack of resources to provide for the poorest in our community.  
 

Public meetings on OOSH funding were held, plus others on menõs health issues 
and meetings on community use of council owned premised were initiated. 
 

Access Committee re -established  
 

With a broad range of agencies represented, the Access Committee established 
itself again and incorporated. Outcomes included meetings with Council re the 
up-grading of access to Councilõs premised across the Mountains, completion of 
access audits of several community facilities and working with the Penrith  
Disability Resource Centre to facilitate access to Hoyts Cinema and Panthers. 
 

Dare to Care  
 

When Council approved the development of a respite house in Paterson Road, 
Springwood and local residents responded publicly and with hostility, the  
Network, along with Dare to Care members, advanced mediation between the 
parties. òThe outcome also demonstrated that it is possible to change op-
ponents into supporters with persistence, good information and good 
communicationó. (Noel Hiffernan) 
 
 

Noel Hiffernan 



 

1998  
1999  

 

Staff  
 

Kay Spriggs  

Lisa Blakers  

Martin Ryman 

Rosie Smith 

Bruce McPherson 

Noel Hiffernan 

Mary Waterford    

Phil Davey 

 
Management  
Committee  

 

Greg Bull (Chair)  

Bruce Macpherson  

Dianne Jacobus  

Vicki Marshall  

Toni Trent  

Joy Anderson 

Rhonda Barrett 

Nathan Williams 

Adam Searle (ex officio and 
always lost in transit) 

The difficult task of writing a Chairperson's Report is how to describe 
in a few words the breadth of involvement the organisation has in the 
Blue Mountains community éall of this within a background of a 
social fabric that is being torn in many parts yet being renewed and 
mended in other, yet unexpected areas. (Greg Bull, Chair) 

 

Premises  
 

Premises, as an issue for the Network, now has two fronts ð one being the 
work undertaken in the development of a draft policy on the community use 
of Council owned buildings and the other being work on settling the 
Network in secure office accommodation.  

  

MCRN provided leadership in securing Council owned premises by calling 
of public meetings, developing research, lobbying Council and the 
consultants direct. Council had yet to make its draft policy public - there was 
still more work to be done for a satisfactory outcome to be achieved.  
 

MCRN ôstays in for the long haulõ eg the Premises Working Party to get a 
better deal for services in Council/public buildings went on for many 
years (8?) and got  he best deal possible.  (Dianne Jacobus, 2006) 

 

To secure an office space for itself, the Network focused its energies on 
collaborating between Council and Mid Mountains Neighbourhood Centre 
to redevelop part of the old Lawson Shire Council Building as a community 
service centre to house the Network and MMNC projects.  
 

The securing of a WSAAS grant for upgrading work meant that the long 
term resolution of the Networkõs accommodation needs was within sight.  
This was to take a long time to complete.  They moved in September 2000. 
 

Menõs project funded  
 

This year saw success in the funding of the men's project by WSAAS. 
Nathan Williams was key to this project. 
 

Change of role for Network  
 

The loss of Family Resource Centre funding for TRI Community Exchange 
and with the BMCC Community Services staff no longer playing a 
prominent role in community development, the Networkõs responsibilities to 
the sector re resourcing and service improvement were changing. As Martin 
Ryman said:  
 

These are all areas that directly impact on my work. The loss of TRI 
has meant that community organisations that previously turned to TRI 
for resource, networking and advocacy are turning to the Network. 
 

Team West   
 

The Network promoted the Team West Human Services agenda and took 
carriage of engaging the Blue Mountains in the development of this agenda.   
 

 

Formalising consultative structures with DoCS  
 

The development of the Nepean Consultative Committee (NCC) from an 
interim body to its formal constitution as a truly consultative committee was 
commenced. The NCC took up a number of significant issues including the 
GST and Y2K and  provided input to the Nepean Area Plan and the 
Integrated Community Services plan.  
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At an AGM, or some 
such event our team  

was described as warm, 
dynamic, with a 

reputation of strong 
leadership & support ...  

or something similar 
which was nice and 
warm and fuzzy!!!!!!  
It was a warm and 

supportive team to work 
with thanks to Maryõs 

constant efforts of team 
building.  

(Rosie Smith, 2006) 
 
 
 
 

Rosie was a tireless 
advocate for migrants 
and an extremely hard 

worker. She would 
always take the 

opportunity to build 
strong relationships 
with individuals, to 

support people from a 
heart place and to 

encourage migrants to 
be involved in the 

organising of events. 
Her commitment to 
Carnivale, year after 

year, has meant that it is 
fimely fixed in the  
Blue Mountains  
annual calendar. 

(Mary Waterford, 2006)  

Sector training   
 

Management committee training was organised with the assistance of WSCF; 
a competitive tendering workshop was held in conjunction with the 
Australian Services Union; a gender circle was developed in collaboration 
with TAFE and representatives of both the menõs movement and womenõs 
services. A training session on Y2K was purchased by the Network from a 
private provider and delivered to the community sector. 
 

Martin facilitated planning and evaluation workshops for PLWHA, the 
Interagency and the Working Together Better Committee. In addition, he  
co-facilitated a community heart circle on young people and violence. 
 

Submissions / campaigns developed   
 

A major submission on the needs of mature age unemployed people was 
written, resulting residents giving evidence to the House of Representatives 
Inquiry. A submission on the effect of the GST on community organisations 
was made to the Senate Inquiry. An effective lobby campaign was 
coordinated at the local level with a wider campaign to save WSAAS. 
 

No Interest Loan Scheme (NILS)   
 

Through the forum of the NILS Steering Committee, work was undertaken 
through the Coalition against Poverty to support NILS.  This work was 
complemented through the holding of a forum for mature aged unemployed 
people and worker participation in the GROW committee. 
 

Federal election  
 

Representatives of the Blue Mountains Interagency and Network staff 
organised a candidatesõ questionnaire and forum. The answers to the 
candidatesõ questionnaire was deposited in all Council libraries. 
  

Good news stories of difference and resistance  
 

A collaborative project between the Network and the School of Social 
Ecology at UWS (Hawkesbury) reflecting on the practice of Community 
Development started in this year. This collaboration was to continue to grow 
over the following years, changing shape into the Connecting and Celebrating 
Communities conference and process. The group made a presentation at the 
Ecopolitics Conference and at the MCRN AGM. 
 
These 'good news stories of difference'  would be ones that challenged 
the space that the dominant stories in our western culture (for example 
economic rationalism, individualism, cultural homogeneity, growth) 
took upó.  
 

 Blue Mountains Boarding House Network  
 

MCRN facilitated the development of the BM Boarding House Network to 
bring together stakeholders. There were many attempts in 1999 to secure 
funding. It was with pleasure that a small grant was received from Mental 
Health Promotion for the MATES research to look at the use of volunteers 
to assist residents. The Ageing and Disability Department's Boarding House 
Reform Strategy dovetailed with the work of this project.  
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One of the highlights of 
the Network in the time 

I was there was Phil 
Daveyõs and Sean 

Marshall's effort in 
getting Carnivale to be 
a whole day event at 

Gloria Park with soccer 
comps etc, and having 
the front page of the 

Gazette to boot.  
(Martin Ryman, 2006) 

Migrant Project under change  
 

This program was now called the Community Settlement Scheme (CSS). 
Importantly, funding was confirmed for another two years to 2001. 
 
The MRA received funding in its own right for Carnivale this year. The 
Network assisted to organise a very successful Carnivale, attended by 400 
people. The evening included culturally diverse music, dance and food 
(including Indian dancing, a Sri Lankan band, an Afro/Colombian band, a 
Latin American group, Hungarian Gypsy music, Middle Eastern music 
and dance and Lebanese and Salvadorian food).  

Snapshot of  other work of the Migrant Project  
  

¶ Carrying out an Access and Equity audit of LMNC and developing 
strategies to make the service more accessible. 

¶ Linking the Blue Mountains Australian German Friends and the MRA.  

¶ Student researching needs of migrant women working in nursing 
homes.  

¶ Planning a Spanish Womenõs Wellbeing Course with WAHS, 
Community Health, Community Legal Centre, BMWHC and the 
Womenõs Resource Centre. 

 

Access Committee  
 

This committee was facilitated by Noel. It had successful input into many 
public works to improve access. Examples: Echo Point Re-development; 
National Parks walks and paths; Katoomba Recreation Centre   Hydraulic 
lift to the swimming pool; Glenbrook Information Centre  facilities and 
pathways; and, Pitt Park - Wentworth Falls up-grades. 
 

Inclusion of children with a disability  
 

The disability project assisted the establishment and resourcing of a Blue 
Mountains Parent Lobby Group over this year. The group began with a 
focus on recreation facilities for children with disabilities and worked hard 
to create awareness of issues of access to out of school hours care, special 
activities and school activities. A staff development day was held at a local 
primary school to increase empathy amongst teachers, parents and all 
associated with the school.  

 

Disability networking  
 

Work in this arena included: convening the Blue Mountains Disability 
Forum and Nepean Disability Planning Interagency; planning for the 
Blue Mountains Disability Expo (held in March 2000); membership of 
People with Disabilities NSW Management Committee; organising of the 
Nepean Supported Accommodation Working Party and "Clustering of 
Group Homes" Seminar"; resourcing Department of Community 
Services Nepean in re-structure discussions and placement committees; 
education awareness raising with BMCC Councilors of disability issues; 
convening workshop at the Violence Against Women Conference on 
women with disabilities and domestic violence; and, training of Blue 
Mountains Living Skills consumers. 
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Phil Davey 

Mary Kouchezadeh 



 

1999  
2000  

 
 

Staff  
 

Lisa Blakers 

Kay Spriggs  

Martin Ryman  

Rosie Smith  

Noel Hiffernan  

Mary Waterford  

 
Management  
Committee  

 
Greg Bull (Chair)  

Dianne Jacobus  

Vicki Marshall  

Toni Trent 

Joy Anderson  

Rhonda Barrett  

Nathan Williams  

Adam Searle  

Mark Carruna  

Bronwyn Couch 

 

MCRN premises 
 

MCRN worked with Council to 
facilitate the refurbishment of the 
Old Shire building in Lawson and 
moved into these òluxurious 
officesó in September. 
 

Contributing to regional 
development  
 

In addition to work with the 
Nepean Consultative Committee, 
MCRN was active in promoting the Team West 
Human Services Agenda. The Network 
contributed to the Community Development 
Support Expenditure Nepean Pilot Project -a 
collaboration between Penrith Council, DoCS, WSCF and Penrith Panthers. 
This work was then used as a model in other areas. 
 

Training - Access and Equity workshops   
 

Slippage funding was granted by the Department of Community Services to 
develop access and equity training for community groups. Five access and 
equity workshops were subsequently held, covering issues of data collection, 
working with people with a disability and from non-English speaking 
backgrounds and people of diverse sexualities and gender.  
 

Everyman Project  
 

The menõs project, funded by WSAAS, was managed by a working party of a 
diverse range of men but resourced and supported by the Network. 
 

Coalition against Poverty, Foodshare and NILS   
 

The Coalition Against Poverty focused on supporting NILS and the 
Foodshare projects in the Mountains in this year. Winmalee Neighbourhood 
Centre was successful in gaining WSAAS funding for NILS development 
and the project then expanded to two more centres.  
 

Paul Manning was offered space and resources at the Network. The MMNC 
took on the role of auspicing body and then worked in partnership with 
Lawson Anglican Church, BM Family Support and the Network to establish  
the first Foodshare project in the Mountains.  
 

Employment and training Expo  
 

Held at Blue Mountains TAFE, this proved to be an excellent networking 
opportunity between BM TAFE and ten Job Network providers. Support 
was provided from Kerry Bartlett, the local federal member, and the Mayor, 
Jim Angel.   
 

Boarding House Reform  
 

During this year, the Network played a key role in the DADHC Boarding 
House Reform, working closely with KNC to gain funding to develop òThe 
Eldon Projectó which was to employ a worker two days per week to 
facilitate activities with residents.  
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Migrant information kit  
 

The Migrant Project compiled a kit of resources for new migrants to the area 
which was distributed by neighbourhood centres. The kit included 
information on English classes available, legal and immigration advice, local 
services, translating and interpreting services, immigrant womenõs services 
and local support groups. 
 
 

 

MRA ð Celebrations of cultural Diversity  
 

The MRA organised a small but successful 
International Festive Feast in December .  Cultures 
as diverse as Persia, India, Peru were entertained by 
a Hungarian Gypsy duo that also lived locally. An 
International Lunch was held in May 2000  with 
spicy Caribbean curries, Middle Eastern delights 
and South American tamale.   
 

The MRA AGM was held on 27th November with 
Dr John OõCarroll, Lecturer in new Humanities at 
the University of Western Sydney, as guest speaker. 

 
Carnivale 2000  
 

Carnivale was held later this year due to the Olympics.  Organisers worked 
within a reduced budget of $1500 which meant they needed to negotiate for 

low cost performers and apply 
elsewhere for additional funds. The 
event was a huge success with 300 
attending. For the worker it 
involved òtwelve hard hours of running, 
cleaning, answering questions, organizing 
performers, decorations etc with no chance 
of dancingó.  
 
The Migrant Project collaborated 
with six neighbourhood centres to 
develop a generic neighbourhood 
centre brochure that would be 
translated into other community 
languages.  

 

Living in Harmony project  
 

Rosie was actively involved in the Living in Harmony project being 
conducted by MOCS throughout the year. Some notable events included the 
projectõs launch, a multicultural artistõs forum, a seniorõs multicultural lunch 
and the òReal Refugee Projectó.  
 

MATES 
The Network convened the MATES study - "Mountain Alliance To Engage 
volunteer Services for people experiencing severe mental illness" which 
investigated the feasibility of the use of volunteers in boarding houses and 
later in community centre settings 

 
 

 
MCRN has done 

many submissions 
to Enquiries, 

Council 
Management Plans, 

Social Plans and 
Funding 

submissions. These 
are often laborious 

and a load the 
MCRN worker may 

carry with little 
company ð but they 

are important ð 
sometimes there is 
no òresultó or 

changes   may come 
slowly down the 
track. (Dianne 
Jacobus, 2006) 

 
 

Johanna Blonk has 
been part of the 

Network since 1997. 
She has created 

zillions of posters 
and flyers for a great 
range of community 
events. Every week 

Johanna has 
faithfully given her 

time and skills, 
which have 

increased with 
technology advances 

and program 
development. She is 
the Publisher Queen 

of the Mountain! 
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